STUDENT ACTIVITIES
SEXUAL ASSAULT & HARASSMENT
TRAINING OVERVIEW




Overview

Rinda Riccio, Manager of Risk Education and Prevention

Student Leaders and Employees w/in Department
* Community Outreach
* Leadership and Student Organization Development
* Business Office
* Trustee Organization Support
* Major Events and Programs
* Fraternity/Sorority Development

Approx. 500 students (Fall 2019)

Typically in Person

Typically by group/organization — allowing some degree of customization
COVID = virtual

Most offered in Fall Semester — August/September



LEARNING OUTCOMES

(SELECT)

|. SCSA.34: Student will demonstrate understanding of one’s responsibilities as a UConn student.

“Describe your responsibilities as a UConn student [leader/employee] to the UConn Community relative to sexual assault/harassment.”
(Student Leader, Student Employee, Generic)

|. SCSA.38: Student will demonstrate knowledge of unacceptable behaviors relative to sexual harassment in
the workplace/organization.

‘List six unacceptable behaviors relative to sexual harassment [in the workplace/organization.]” (Student Leader, Student Employee,
Generic)

|. SCSA.37: Student will define “hostile environment” in the workplace/organization.
“Define “hostile environment” [in the workplacelorganization.]” (Student Leader, Student Employee, Generic)

Student will define ‘“stalking” relative to sexual harassment in the workplace/organization.

“Define “stalking” relative to sexual harassment [in the workplace/organization.]” (Student Leader, Student Employee, Generic)

Student will demonstrate knowledge of unacceptable behaviors relative to ‘“‘sexual exploitation” in the
workplace/organization.

“List three unacceptable behaviors relative to sexual exploitation [in the workplace/organization.]” (Student Leader, Student Employee,
Generic)



LEARNING OUTCOMES

(SELECT)

Student will demonstrate knowledge of unacceptable behaviors relative to ‘“intimate partner violence” in the
workplace/organization.

“List three unacceptable behaviors relative to intimate partner violence [in the workplace/organization]”. (Student Leader, Student Employee, Generic)

Student will define ‘““‘consent’’ relative to intimate contact.

“Define “consent.” (Student Leader, Student Employee, Generic)

|. SCSA.40: Student will demonstrate_ knowledge of actions a person can take if they are the target of sexual harassment in
the workplace/organization at UConn.

‘List three things a person can do if they are the target of sexual harassment [in the workplace/organization at UConn.]” (Student Leader, Student
Employee)

|. SCSA.41: Student will demonstrate knowledge of what a person should do if they witness sexual harassment in the
workplace/organization at UConn.

“List three things a person should do if they witness sexual harassment [in the workplace/organization at UConn.]” (Student Leader, Student Employee)

Student will demonstrate knowledge of reporting resources relative to sexual harassment, stalking, and/or intimate partner
violence.

“Which of the following on-campus resources can assist you with reporting? Office of Institutional Equity, Dean of Students-Victim Support Services, Mental
Health Services, All the Above.” (Student Leader, Student Employee, Generic)
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Why 1s this workshop important?
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i UConn Student Code of Conduct
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General Tentative Results/Feedback/Indications

Students seem to be grasping the concept of what “consent”
Students are still struggling with a concept of sexual exploitation
When it comes to identifying action steps and resources, such as
“what to do” and “where to go”, students have a good

understanding.

...more to follow
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